Substance Abuse/Misuse
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Addiction has been defined as an unhealthy relationship
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is different from one individual to another and variable
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over time. Once a level of dependent involvement becomes
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an illness that is primary, progressive and chronic in nature
and can be fatal if it is not treated.
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Resources

College Resources

There are resources available in Manitoba to assist RNs in

•

Registered Nurses Responsibilities Related to

•

Complaints, Discipline & Appeals Process

•

Practice Expectations for RNs

•

Practice Expectations for RN(NP)s

•

Code of Ethics for Registered Nurses

Professional Practice Issues

their recovery. The following resources are available:
•

The Addictions Unit at Health Sciences Centre may be
used for initial inpatient rehabilitation.

•

Addictions Foundation of Manitoba – for general
inquires call 204-944-6200, or for out of town inquiries
call 866-638-2561 toll free or visit www.afm.mb.ca

•

Twelve-step programs – 204-942-0126

•

Behavioural Health Foundation – 204-269-3430

•

Employee Assistance Program – 204-786-888 or

•

St. Raphael Wellness Centre – 204-956-6650 or visit

or visit www.bhf.ca
800-590-5553
www.straphaelcentre.ca
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For more information please contact
our professional conduct team at

Our publications are available on our website at www.crnm.mb.ca

204-774-3477
800-665-2027 (Manitoba toll-free)
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