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April 2011

The Honourable Theresa Oswald

Minister of Health

Room 302, Legislative Building

450 Broadway

Winnipeg, MB  R3C 0V8

Dear Minister:

We are pleased to present our 2010 Annual Report in accordance with the provisions 

of the Registered Nurses Act. This report covers the period from January 1, 2010 to 

December 31, 2010 and includes a statement of accounts of the College as required by 

the Act.

Respectfully submitted,

Robin Finney RN BN

President
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The College of Registered Nurses of Manitoba exists to 

protect the public. We do this by setting standards for 

registered nursing education, registration and practice; 

supporting registered nurses in meeting the standards; 

and taking action when the standards are not met. 

Here are some of the ways we do our work:

• We establish and maintain a registration process 

that ensures those who practice as registered 

nurses, nurse practitioners or graduate nurses are 

qualified and competent.

• We set and maintain the standards of nursing 

practice that RNs and NPs must meet every day 

to ensure safe, competent and ethical registered 

nursing care.

• We approve nursing education programs to ensure 

registered nurses and nurse practitioners get the 

education they need to perform the competencies 

of a registered nurse.

• We receive and investigate complaints about the 

nursing practice of registered nurses, nurse prac-

titioners and graduate nurses and order appropri-

ate remedial or disciplinary actions as required.

The College has been the professional regulatory body 

for registered nurses in Manitoba since 1913. The 

Registered Nurses Act and Regulations set out the Col-

lege’s responsibilities.

Vision
Registered nurses are leaders in achieving health 

excellence for Manitobans.

Mission
Our mission is to protect the public. This is accom-

plished through education, practice support and 

regulation of registered nurses.

Strategic Directions
The Board of Directors sets the strategic directions for 

the College. These include:

• Set and monitor competencies and standards of 

practice; 

• Ensure fair and timely registration of registered 

nurses; 

• Assess and confirm continued competence of 

registered nurses; 

• Set education program standards and monitor 

compliance; 

• Receive and handle complaints and appeals about 

the practice of registered nurses; 

• Encourage and support registered nurses to 

achieve the full scopes of practice; and 

• Engage in strategic partnerships to influence and 

develop health, regulatory and public policy.

About the College
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Staff
as at December 31, 2010

Executive Director (Acting)
Diane Wilson Máté RN BN MEd (from October)

Directors
Steven Lanktree CA, Finance
Diane Wilson Máté RN BN MEd, Regulatory Services

Staff
Alma Dela Cruz, Coordinator, Accounting and Records
Erin Dietrich, Administrative Assistant, Nursing Practice
Matt Di Ubaldo, Senior Assistant, Customer Service Unit
Matthew Edelson, Administrative Assistant, Regulatory Services
Deb Elias RN BN MN, Manager, Complaints Resolution
Lisa Fraser BA MA, Senior Communications Coordinator
Ron Halford BSc BComm, Manager, Information Technology
Mandy Hogaboam, Registration Assistant
Trish Horwood, Registration Assistant
Susan Irwin BA, Office Manager/Human Resources Coordinator
Tracey Legary RN BN CHPCN(C), Coordinator, Complaints Resolution
Peggy Martens RN BN MN, Consultant, Nursing Practice
Leanne Matthes MA, Policy Consultant
Tammy Murdoch RN BN MN, Consultant, Nursing Practice
Lizette Navida BSc, Coordinator, Treasury Services
Melva Nordquist, Administrative Assistant, Regulatory  Services
Lindsay Payette BA, Communications Coordinator
Daisy Santiaguel BComm (Hons), Controller
Geraldine Selkirk RN BN CNEPHC MHS, Consultant, Nursing Practice
Colleen Semmler RN, Registration Advisor
Liisa Stewart, Registration Assistant
Brenda Stutsky RN MScN EdS PhD, Consultant, Special Projects
Terry Wilson, Executive Assistant
Suzanne Wowchuk RN BN MN CHPCN(C), Manager, Registration Services
Patrick Yeates, Coordinator, Office Services

Organizational Structure

BOARD OF DIRECTORS

EXECUTIVE DIRECTOR

DIRECTOR,
REGULATORY SERVICES

DIRECTOR,
COMMUNICATIONS

DIRECTOR,
FINANCE

Executive Support

Registration Services

Complaints Resolution

Nursing Practice

Finance and Accounting

Information Technology

Business and Special Events
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In 2010, the College laid the groundwork for some up-

coming changes in the regulation of registered nurses 

and realized some goals we have been working towards 

for a long time.

We continued to prepare for the Regulated Health Pro-

fessions Act (RHPA) which is expected to come into force 

sometime in the near future. We are well positioned 

to be one of the first health professions for which the 

Act will be proclaimed. Much of the work done in 2010 

related to the scope of practice statement and reserved 

acts for RNs in the new Act. The College worked in 

collaboration with stakeholders to craft a new scope of 

practice statement that is both futuristic and compre-

hensive. This is an exciting step. We know that making 

full use of the range of care that registered nurses 

and nurse practitioners are educated and qualified to 

provide increases access to healthcare, capacity of the 

health system to provide care and is in the best interest 

of the public. The work done on the RHPA in 2010 will 

help make this a reality.

This year, we also played a key role in the establishment 

of the Canadian Council of Registered Nurse Regulators. 

Our membership and participation in this new organiza-

tion will promote our achievement of excellence in the 

regulation of RNs and NPs and will provide a forum to 

address national and global regulatory issues.

Finally, the Board of Directors began realizing its goal of 

making a degree the preferred educational preparation 

for future registered nurses in Manitoba. In May 2010, 

Red River College received approval from the Board to 

begin a new Bachelor of Nursing Program with the first 

intake of students in September 2010. A review of a 

report for the Collège universitaire de Saint-Boniface’s 

new Baccalaureate Degree in Nursing Sciences deliv-

ered in French was underway throughout 2010 and will 

be reviewed by the Board in 2011. Today’s registered 

nurses are qualified, competent professionals. This 

change in the requirements for RN education will ensure 

new registered nurses maintain these high standards 

and are adequately prepared to address the evolving 

health needs of the people of Manitoba.

President and  
Executive Director Report

Diane Wilson Máté RN, Acting Executive Director

Robin Finney RN, President
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The Board of Directors is made up from two groups - members 

of the College of Registered Nurses of Manitoba elected by 

their peers and members of the public appointed by the Board 

or by government. In accordance with the Registered Nurses 

Act and CRNM Bylaws, the Board includes the president, 

president-elect, ten elected member representatives and six 

public representatives (three appointed by the Board and three 

appointed by the Manitoba government). The Board sets policy 

and governs the College in the interest of the public.

Back Row: 
Brenda Dawyduk RN NP BN MSc, Thompson District
Heli Dedi RN BScN MScA (HSA), Central District
Karen Pryce RN BScN, Parkland District
Cindy Renner RN BScN, Norman District

Middle Row: 
Martin Gutnik LL.B., Public Representative
Brenda Janz RN MN, Interlake District
Brent Gouthro NP MN, Central District
Kathleen Klaasen RN MN GNC(C), Eastman District
Gary McPherson, Public Representative

Front Row: 
Shirley Goerzen RN, Eastman District
Diane Wilson Máté, Acting Executive Director
Robin Finney RN BN, President
Cathy Rippin-Sisler RN MN, President-Elect

Absent:
Michelle Atchison RN BScN, Westman District
Elaine Fox, Public Representative
Judy Harapiak, Public Representative
Catherine Robertson, Public Representative
B.R. (Bev) Sterling BA MA, Public Representative

Board of Directors
as at Dec. 31, 2010
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Statutory Committees

Appointments Committee
recruits and selects members of the 
College and public representatives to 
serve on committees of the College. 
This Committee also recruits and 
selects public representatives to serve 
on the Board.

Michelle Atchison RN
Brenda Dawyduk NP
Elaine Fox *
Gary McPherson* (from September)
Glenn Hildebrand, CRNM Staff Liaison 
(to October)
Lisa Fraser, CRNM Staff Liaison (from 
October)

Discipline Committee
a quasi-judicial body that conducts 
hearings and makes findings regarding 
the practice or conduct of registered 
nurses. The Committee has the power 
to make orders and issue a range of 
sanctions under the Registered Nurses 
Act.

Sheila Billinghurst *
Sherry Brown RN
Melanie Connors RN
Penelope Davis RN
Shannon Driedger RN (from September)
Daniel Gagne RN
Robert Girard *
Kristine Hannah RN
Sandra Holben RN
Ethel Hook **
Marilyn Irving RN
Sonia Jablonski-Praznik RN
Shirley Jones ** (to June)
Patricia Knipe * 
Zenon Lisakowski RN
Melany Lowen RN

Douglas Mackay *
Anna Maria Magnifico *
Kimberley McCormick RN
Maureen Morrison *
Asha Pereira RN
Irwine Permut *
Marilyn Robinson **
Corinne Shore RN
Christine Simpson *
Doug Simpson *
Marlene Tjaden **
Carolyn Townsley RN
Lindsay Payette, CRNM Staff Liaison

Investigation Committee
reviews and facilitates the resolution of 
complaints against registered nurses 
in accordance with the Registered 
Nurses Act.
 
Claire Abraham RN(EP) 
Marla Billinghurst *
Kristen Fogg * (from February)
Kimberly Jabusch RN
Pamela Piché RN
Elizabeth Polakoff RN
Deb Elias RN, CRNM Staff Liaison

Practice Auditors
in accordance with the Registered 
Nurses Act, practice auditors review a 
member’s registered nursing practice.

Friederike Ballantyne RN
Patricia Benjaminson RN
Marilyn Butcher RN(EP) (from August)
Deborah Drew RN 
Jane MacDonald NP (to October)
Barbara Packwood RN
Roger Pilon RN(EP) (from October) 
Tammy Murdoch RN, CRNM Staff 
Liaison (to August)
Geraldine Selkirk RN, CRNM Staff 
Liaison (from August)

CRNM Committees

Ad Hoc Continuing Competence 
Program Committee
makes recommendations regarding the 
program for continuing competence for 
registered nurses.

Kathryn Doerksen RN
Brenda Enns RN
Lorne Guse RN
Kristine Hannah RN
Kora Otto-Shannon RN
Wendy Rudnick RN
Catherine Scofield-Singh RN
Deborah Stewart RN
Kimberley Snage *
Geraldine Selkirk RN, CRNM Staff 
Liaison

Awards Committee
makes recommendations regarding 
professional nursing awards.

Ian Chambers RN
Elaine Beyer RN
Arthur Chan RN
Kora Otto-Shannon RN
Shelley Tataryn *
Steve Lanktree CA, CRNM Staff Liaison 
(to June)
Glenn Hildebrand, CRNM Staff Liaison 
(from June to October)
Lisa Fraser, CRNM Staff Liaison (from 
October)

Continuing Competence Audit 
Committee
is responsible for reviewing continuing 
competence program materials and 
making recommendations as part of 
the annual audit.

Claire Abraham RN(EP) 
Kathryn Ammeter RN
Lynne Anderson RN
Laura Anning RN
Angela Bachynski RN
Patricia Benjaminson RN
Elaine Beyer RN
Harbans Bhugtana RN (to April)
Jaime Burgoyne RN 
Marc Carney RN (to April)
Catherine Chambers RN
Shawna Cupples RN
Carolyn Demchuk RN
Mary Ellis RN
Kimberly Fraser RN (to April)
Louise Friesen RN
Daniel Gagne RN (to April)
Brenda Genik RN
Jan Graham RN (to December)
Kristin Hammersley RN
M Happychuk RN
Julie Hesketh RN(EP) 
Marlene Holewka RN
Sara Johnson RN 
Darren Klassen RN 
Margaret Kvern RN
Denise Levesque RN
Elaine McPherson RN
Cynthia Moorby RN (to April)
Lorna Moore RN
Debra Nieuwland RN
Kristi Nowicki RN
Patricia Olafson RN
Susan Permut RN
Jannell Plouffe RN(EP) 
Elizabeth Ptasznik RN
Sara Shuster RN
Judith Siemens RN
Linda Smithson RN
Jennifer Sych RN
Michelle Todoruk-Orchard RN
Todd Torfason RN 
Jennifer Wellborn NP
Barbara Wheeler RN
Patricia Williams RN

Suzanne Wowchuk RN, CRNM Staff 
Liaison (to November)
Geraldine Selkirk RN, CRNM Staff 
Liaison (from November)

Education Program Committee
makes recommendations for the 
Board’s consideration regarding mat-
ters related to the approval of nursing 
education programs in Manitoba in 
accordance with the Registered Nurses 
Act and Regulations.

Phyllis Gallimore * (from September)
David Hultin * (to March)
Donald Lepp * (from May) 
Karen Schnell-Hoehn RN
Trudy Nernberg RN
Gillian Toth RN 
Peggy Martens RN, CRNM Staff Liaison

Extended Practice Advisory 
Committee
a Committee constituted under the 
Extended Practice Regulation to make 
recommendations to the Board regard-
ing the included practices within the 
Regulation, participate in the develop-
ment and review of the standards of 
practice for RN(EP)s and to review 
the results of practice audits related 
to included practices. The make-up 
of the Committee is prescribed in the 
Regulation.

Marta Crawford *
Cynthia Holland RN(EP)
Laura Johnson * 
Alexander Kowalski RN(EP)
Kyle MacNair * 
Leanne McCannel *
Robert Menzies * (from March)
Anna Ziomek * (from March)
Diane Wilson Máté RN, CRNM Staff 
Liaison

Committees
as at Dec. 31, 2010
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Investment Advisory Panel
assists the Executive Director in man-
aging the investments of the College.

Phil Cyrenne *
Cliff Fox *
Barre Hall *
Steve Lanktree CA, CRNM Staff Liaison

Nominating Committee
in accordance with College Bylaws, this 
Committee assists in the nomination 
and election process for president-
elect, registered nurse Board members 
and the Nominating Committee.

Shellie Anderson RN (to August)
Kathryn Doerksen RN (from August)
Sheila Dresen RN (to August)
Cornelia Lamport RN 
Joanne Major RN (from August)
Glenn Hildebrand, CRNM Staff Liaison 
(to October)
Leanne Matthes, CRNM Staff Liaison 
(from October)

Registration Committee
makes recommendations to the Ex-
ecutive Director regarding registration 
issues.
 
Patricia Benjaminson RN
Brian Crawford RN
Glen Gessell *
M Gousseau RN
Jacqueline Jasinski * 
Peri Venkatesh RN
Suzanne Wowchuk RN, CRNM Staff 
Liaison

Resolutions Committee
assists in receiving, considering and 
preparing resolutions for presentation 
at the Annual General Meeting.

Eliette Allec RN (to February)
Ann Bowman RN
Dauna Crooks RN
Lee Heinrichs RN (from February)

Catherine Hopfner RN
Linda Humphreys RN (to February)
Catherine Scofield-Singh RN (from 
February)
Glenn Hildebrand, CRNM Staff Liaison 
(to October)
Leanne Matthes, CRNM Staff Liaison 
(from October)

National Committees

The College participated in a number of 
committees with a national scope.

Adult Nurse Practitioner Exam 
Committee
Cynthia Holland RN(EP)

CNA Informatics Committee
Patricia Rothney RN

CNA Resolutions Committee
Elizabeth Brunsdon-Clark RN (to July)

Canadian Registered Nurse 
Examination Committee 
Nicole Harder RN 

Canadian Registered Nurse Exam Item 
Writers and Markers
Friederike Ballantyne RN
Diane Bourrier RN
Sherry Brown RN
Donna Dixon RN
Daniel Gagné RN
Nicole Harder RN
Michelle Johnson RN
Kristine Metcalfe RN
Francine Laurencelle RN
Denise Levesque RN
Susanne Pascal RN
Pamela Piché RN
Shelley Ringland RN
Eileen Coates RN

Canadian Nurse Practitioner 
Examination Committee 
Diane Labossiere NP

CNPE Family and All Ages Committee
Jennifer Wellborn NP

CNPS Adjudication Committee
Joan Schultz RN
Noreen Wallwin RN

CNPS Board
Karen Dunlop RN

Other

Registered Nurse Investigators
are appointed by the Board of Direc-
tors to conduct investigations into 
complaints. When the Investigation 
Committee directs that an investigation 
take place, an investigator is appointed 
from this pool.
 
Laura Anning RN
Angela Bachynski RN 
Nicole Cinq-Mars RN
Diane Clare RN
Sue Anne Decourcey RN (to February)
Jodene Dusik-Sharpe RN
Debra Elias RN (from May)
Carol Enns RN
Janice Epp RN
Betty Frost RN (from December)
Marsha Graham RN
Janet Gunness RN (from March)
Nicole Harder RN 
Linda Hughes RN (to February)
Sylvia Jennings RN 
Tracy Legary RN (from May)
Lana Lekopoy RN (from September)
Wendy Lynch RN
Camille Meub RN (from September)
Tracey Muir RN (from September)
Janice Nesbitt RN
Carol Opochinsky RN (from September)
Joan Schultz RN
Jo-Anne Shay RN
RaeAnn Thibeault RN
Noreen Wallwin RN
Andrea Zaluski RN
Debra Elias RN, CRNM Staff Liaison

Association of Professional Engineers 
and Geoscientists of Manitoba 
(APEGM) Discipline Committee
Betty Frost RN

Brandon University Nursing Advisory 
Committee
Cathy Hopfner RN

CancerCare Manitoba Community 
Advisory Committee
Beverley Laurila RN (from June)

Continuing Medical Education Urban 
Committee
Diane Labossiere NP

Health Information Privacy 
Committee 
Maureen Heaman RN

Manitoba Colorectal Cancer Screen-
ing Program Advisory Committee
Cindy Allan RN(EP)

Maternal and Child Healthcare Ser-
vices Task Force
Lisa Albensi RN

Minister’s Advisory Council on 
Workplace Safety and Health
Judith Siemens RN (to April) 

Policy and Practice Task Group of the 
Manitoba Harm Reduction Network
Carolyn Hill-Carroll RN

Provincial Vaccine Advisory  
Committee
Kristin Hastie RN

Red River College Appeal Panel 
Brenda Stutsky RN

Retention of Older Workers Project 
Council
Sheila Dresen RN (to September)

Smokers’ Helpline Advisory Committee
Linda Hughes RN (to March)
Annette Schultz RN (from March)

Sports Medicine Council of 
Manitoba 
Nina Williams RN

UCN Nursing Advisory Committee 
Lois Moberly RN

UCN Professional Unsuitability 
Committee
Mary Ellis RN
William Knight RN

University of Manitoba Professional 
Unsuitability Review Committee 
Elizabeth Brunsdon-Clark RN

WRHA Standards Committee 
Todd Torfason RN
Tammy Murdoch RN

Election Scrutineers
Conny Amlung-Manson RN
Shannon Driedger RN
Lee Heinrichs RN
Margaret Morissette RN
Asha Pereira RN
Pamela Piché RN
Catherine Scofield-Singh RN
Nathan Wilson RN
Rosemarie Woloshyn RN

AGM Scrutineers
assist in the conducting of voting.

Martin Gutnik *
Judy Harapiak *
Elaine Fox *
Gary McPherson *
Catherine Robertson *

* Denotes a public representative
** Denotes a non-practicing member
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Nursing Education Program Approval
The College Board of Directors approves nursing 

education programs to ensure registered nurses get 

the education they need to perform the competencies 

of a registered nurse or registered nurse (extended 

practice). New nursing education programs need to 

be approved prior to accepting students and existing 

programs are reviewed on an ongoing basis to ensure 

they continue to meet the standards set by the College. 

A program can receive up to a five-year approval. In 

May 2010, Red River College received approval to begin 

a new Bachelor of Nursing Program with the first intake 

of students in September 2010. During 2010, Collège 

universitaire de Saint-Boniface submitted a report for 

a new Baccalaureate Degree in Nursing Sciences deliv-

ered in French. This review was underway throughout 

2010 and was presented to the CRNM Board of Direc-

tors for approval in 2011.

Standards for Nurse Practitioner 
Education
The College participated in a working group with repre-

sentation from Canadian registered nursing regulatory 

bodies to develop the Canadian Nurse Practitioner 

Program Approval Framework. This work was completed 

in December 2010.

This framework is intended to support stabilization 

of the requirements across Canada against which NP 

programs are being reviewed for approval. It is antici-

pated that the content of the framework will be used by 

individual Canadian jurisdictions as appropriate within 

their legislative framework.

The College does not have a separate set of standards 

for NP programs but rather the College’s Standards 

for Nursing Education Programs (2007) incorporate all 

nursing education programs leading to initial registra-

tion and re-entry to a practicing register. The College’s 

standards are equivalent to or exceed the national 

standards for NP education.

Prescriptive Authority
In 2010, work continued on the development of 

standards, competencies, education and regulation for 

registered nurses to prescribe specific drugs for identi-

fied unmet needs.

Registrants
At December 31, 2010, the College had 13,275 regis-

trants. The following table shows the distribution of 

registrants on the various registers.

Register 2010

Practicing 12,929

Extended Practice 101

Graduate Nurse 67

Non-Practicing 178

More detailed registration statistics can be found on 

page 19.

Setting Standards for Education,  
Registration and Practice 
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Registration Examinations
There were 538 candidates who wrote the Canadian 

Registered Nurse Examination (CRNE) for the first time 

in 2010. One of these candidates wrote the Examen 

d’autorisation infirmière au Canada, the French version 

of the CRNE. Of the writers, 477 were graduates from 

Manitoba nursing education programs and 61 were 

internationally educated applicants.

In 2010, 35 graduates from Manitoba nursing educa-

tion programs and 47 internationally educated appli-

cants wrote the CRNE for the second or third time.

 

19 candidates wrote an advanced practice exam in 

2010; 18 wrote the Canadian Nurse Practitioner Exam 

(CNPE) and one wrote an American Nurses Credential-

ing Center (ANCC) Nurse Practitioner Exam. 100% of 

the writers passed their advanced practice exam.

Continuing Competence Program
The College’s Continuing Competence Program focuses 

on promoting the maintenance and enhancement of 

competencies of registered nurses and nurse prac-

titioners throughout their careers. Competence is 

continually maintained and acquired through reflective 

practice, lifelong learning and integration of learning 

into nursing practice as demonstrated through comple-

tion of the College’s Continuing Competence Program. 

Every year, registered nurses and nurse practitioners 

who wish to continue to practice are required to renew 

their registration with the College. To be eligible for 

registration renewal, one of the requirements is that 

members have completed the College’s Continuing 

Competence Program on an annual basis.

In 2010, 661 registered nurses and 19 registered 

nurses (extended practice) were selected to participate 

in the Continuing Competence Program audit. The 

audit examined registered nurses’ compliance with 

the Continuing Competence Program for the years 

2008 to 2010 inclusive and for 2010 for RN(EP)s. 

Continuing Competence Program auditors attended 

the College in early 2011 to review audit submissions 

and make recommendations concerning members’ 

fulfillment of the continuing competence requirements. 

Members have been notified of the audit outcome. 

The audit demonstrated the vast majority of members 

are meeting the Continuing Competence Program 

requirements. At the time of this report, follow-up with 

some members is still underway. 

94% 93% 91%

57%

71% 69%

38%

52%
55%

58%

64%

69%
1st Writing ‐ Manitoba
Educated

1st Writing ‐ Internationally
Educated

2nd or 3rd Writing ‐ Manitoba
Educated

2nd or 3rd Writing ‐
Internationally Educated

Figure 1: Canadian Registered Nurse Exam (CRNE) Pass Rates
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Standards of Practice for Registered 
Nurses
A working group made up of representatives from RN 

regulatory bodies across Canada drafted national pro-

fessional standards for registered nurses in 2009. After 

further discussions and consultation with stakeholders 

in 2010, it became clear the use and format of stan-

dards across the country is currently too varied to make 

national standards a reality at this time. As a result, 

the working group decided to discontinue developing 

national standards for the time being. Work on this 

initiative will resume at a later date.

Practice Directions
In 2010, a new class of documents called Practice 

Directions was created to set out nursing requirements 

for specific aspects of registered nurses’ practice. 

They provide more detailed information related to the 

Registered Nurses Act, the Regulations and the bylaws 

of the College, Standards of Practice for Registered 

Nurses and Registered Nurses on the Extended Practice 

Register and the Code of Ethics for Registered Nurses. 

The following Practice Directions were published in 

2010:

• Delegation to Unregulated Care Providers

• Use of Regulated Professional Titles
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Nursing Practice Support
The College develops resources to support registered 

nurses and provides consultation and education to 

registered nurses - both on a one-to-one basis as well 

as to groups.

The nursing practice team handled over 2,400 

consultations in 2010. These consultations were with 

registered nurses, nurse practitioners, employers 

and members of the public and covered a wide range 

of topics and issues related to registered nursing 

practice. In 2010 the five hottest topics were (in order 

of frequency):

1. Scope of practice of a registered nurse

2. Understanding, interpreting and applying the 

Standards of Practice for Registered Nurses

3. Legal and professional liability issues

4. Professional practice issues

5. Ethical issues and applying the Code of Ethics for 

Registered Nurses

The College’s publications and Web resources were 

frequently referenced and recommended to registered 

nurses to guide them in their practice and to assist 

them in developing options to consider.

The Nursing Practice Consultants also provided about 

55 presentations to registered nurses and other groups 

in Manitoba in 2010. Some of these presentations, 

while counted as one presentation, were actually 

delivered in multiple sites through the use of technol-

ogy. Presentations, workshops and group consultations 

were provided to registered nurses, students and 

employers at the College, on-site in the workplace or 

the educational setting. Some of the presentations and 

consultative work was done in collaboration with other 

organizations.

The College’s Nursing Practice Consultants also regu-

larly author the “Ask a Practice Consultant” column in 

the RN Journal. Each column is focused on addressing 

current questions and situations regarding nursing 

practice.

In addition, College staff participate in a regular review 

of the numerous existing College publications, update 

them as required and develop new publications as 

necessary.

Professional Practice Education 
Series (PPES)
These education sessions are offered once a month 

September to June and cover a range of topics of 

interest to Manitoba’s registered nurses. In 2010, ten 

sessions were offered in-house at the College as a 

lunch and learn, by TeleHealth and also by teleconfer-

ence. Attendance ranged between 15 to 53 participants 

for in house presentations, three to 20 TeleHealth sites 

and up to 12 telephone lines.

Quality Practice Environment 
Initiative
In December 2009, CRNM restructured the Preferred 

Professional Practice Environment Initiative (PPPEI) 

and launched the Quality Practice Environment Initia-

tive (QPEI). The College recognizes the importance of 

quality practice environments in which nurses work to 

deliver expert health-care services to Manitobans. In 

order to assist nurses in working together with stake-

holders to advocate for, and achieve quality practice 

environments, CRNM has implemented the QPEI. This 

initiative is based on the Registered Nurses Associa-

tion of Ontario (RNAO) best practice guidelines as well 

as other evidence-based research findings in the area 

Supporting Registered Nurses in 
Meeting the Standards
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of quality practice environments. The five guidelines 

(Leadership; Collaborative Practice & Communication; 

Professional Nursing; Workplace Health, Safety, and 

Well-being of the Nurse; and Control Over Practice) 

were presented at Professional Practice Education 

Series sessions in 2010. Presentations will continue in 

2011 and materials are available on the CRNM website.

Scope of Practice
Consultation and education on scope of practice 

continued throughout 2010. Much of the consulta-

tion surrounded the draft scope of practice statement 

developed for the Regulated Health Professions Act 

(new umbrella legislation which will replace the cur-

rent Registered Nurses Act in the near future) and the 

reserved acts which are part of the scope of practice 

statement in the new Act.

Another major scope of practice initiative in 2010 was 

a document created collaboratively by CRNM, the Col-

lege of Licensed Practical Nurses of Manitoba and the 

College of Registered Psychiatric Nurses of Manitoba 

to help interpret the scopes of practice of each of the 

three nursing professions. The purpose of this joint 

document is to promote understanding of the concept 

of scope of practice, how scopes of practice differ 

among the three nursing professions and the factors 

to consider when making decisions about the utiliza-

tion of all types of nurses. This document is a work in 

progress.

Four articles addressing scope of practice appeared in 

the RN Journal in 2010 and the College’s Nursing Prac-

tice Consultants continue to dialogue with individual 

registered nurses, employers and nursing groups on 

scope of practice. Many of the nursing practice team’s 

contacts relate to scope of practice directly and most 

practice consults include reference to scope of practice 

in some way.

Applicant Support
In response to common inquiries, College staff updated 

applicant instruction sheets and the College’s ap-

plicant Web pages to achieve greater clarity and to 

provide additional information about the requirements 

and process for registration in Manitoba.

Additionally, the College’s registration staff made 

several presentations to various groups including 

Manitoba RN students. These presentations covered 

topics such as the registration process, the Canadian 

Registered Nurse Exam, the work of the College and 

the Standards of Practice for Registered Nurses in 

Manitoba.
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Complaints
In 2010, the College received 84 complaints against 

registered nurses and graduate nurses.

The sources of the majority of complaints received in 

2010 were from:

• Employers (55%)

• Patients/families (29%) 

• Other health care providers (12%)

The majority of complaints received in 2010 originated 

in a hospital setting (52%), followed by nursing sta-

tions (17%) and long term care settings (13%).

As at December 31, 2010, ongoing investigations were 

in progress for 38 complaints received in 2010 and 15 

complaints were carried forward into 2011. Figure 3 

displays the disposition of the remaining 31 complaints 

received in 2010 as at December 31.

 

Taking Action When the Standards 
Are Not Met

Informal 

N

Letter 

Entered i

und

Member

regist

Cens

Informal resolution - 3

No further action - 11

Letter of guidance - 1

Entered into an agreement or undertaking - 11

Member surrendered registration - 3

Censure - 2

Figure 3: Disposition of New Complaints Received
as at December 31, 2010

2006              2007      2008                 2009          2010

45

71

49

76

84

2006 2007 2008 2009 2010

Figure 2: Number of Complaints Received by Year
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As at December 31, 2009 ongoing investigations were 

in progress for 38 complaints and eight complaints 

were carried over to 2010. Figure 4 displays the dispo-

sition of these complaints which came to conclusion in 

2010.

Discipline Committee
Panels of the Discipline Committee held six discipline 

hearings in 2010. Five discipline hearings concluded 

and one hearing began in 2010 and will conclude in 

2011. A discipline hearing that began in 2009 and 

was adjourned is anticipated to conclude in 2011. In 

the hearings that have concluded, two members were 

found guilty of professional misconduct and displaying 

a lack of knowledge or lack of skill or judgment in the 

practice of nursing and three members were found 

guilty of professional misconduct.

As a result of the guilty findings, four members had 

their registration suspended until they satisfied specific 

terms of their discipline orders followed by conditions 

on their registrations for a period of five to eight years. 

One member was required to satisfy terms of the order 

before having the suspension lifted. All of the mem-

bers were ordered to pay costs ranging from $1,500 

to $5,000. In addition to costs, one member was also 

fined $1,000.

Publication
Some discipline decisions and decisions of the Investi-

gation Committee such as notice of voluntary surrender 

and notice of censure are published in the Manitoba RN 

Journal and the CRNM website in keeping with the RN 

Act and Board of Directors policies. The CRNM website 

also includes a list of current suspensions of registra-

tion. Publication of discipline decisions and certain 

decisions of the Investigation Committee has proved to 

be an effective strategy to educate members, student 

nurses and the public about professional registered 

nursing practice.

Appeals
In 2010, the Board of Directors heard three appeals of 

Investigation Committee decisions. The Board upheld 

the decisions of the Investigation Committee in two 

cases and returned the case to the Investigation 

Committee in one case. In that instance, additional 

information was submitted to the Board that had not 

been seen by the Investigation Committee.

No furt

Letter of gui

Entered into an agreement or

undertaking

M

Refer

Abeyance

No further action - 14

Letter of guidance - 9

Entered into an agreement or undertaking - 20

Member surrendered registration - 1

Referred to Discipline Committee - 1

Abeyance - 1

Figure 4: Disposition of Complaints That Were  
Carried Forward/Ongoing Investigations from 2009



17

Practice Audits
A practice audit involves examining the nursing 

practice of an individual registered nurse or nurse 

practitioner by comparing specific components of their 

practice to established norms, standards and bench-

marks. Practice audits are undertaken on referral by 

the Investigation Committee, a panel of the Discipline 

Committee, the Executive Director as a result of a 

member’s performance in the Continuing Competence 

Program, or an Investigator that has been appointed by 

the Investigation Committee. In 2010, two practice au-

dits were conducted. One of the audits was on referral 

from the Investigation Committee and one audit was 

referred from the Executive Director. The outcomes of 

practice audits are used in decision-making regarding 

complaints and registration applications.

Unauthorized Practice
In 2010, three individuals were fined $500 for unau-

thorized practice in accordance with CRNM bylaws and 

policies. A number of other individuals met with the 

Director, Regulatory Services or the Manager, Registra-

tion Services concerning their registration status and 

failure to renew or reinstate registration on the practic-

ing register. In each of these cases, the matter was 

dealt with through discussion and education. In ac-

cordance with the Registered Nurses Act every employer 

of registered nurses is obligated to ensure the persons 

they employ to provide registered nursing services are 

indeed registered with the College; employers must also 

review their RN employees’ registration status annually. 

Failure to meet this legal obligation continues to be a 

contributing factor in cases of unauthorized practice.

Education
It is an ongoing priority of the College to educate mem-

bers, employers and the public about what constitutes 

safe, competent registered nursing practice and strate-

gies to address poor practice. In 2010, the complaints 

resolution team made several presentations to employ-

ers, students and members about the complaints 

process and lessons learned from issues that come 

forward in complaints received by the College. As well, 

the column “Raising the Bar,” published in each edi-

tion of the Manitoba RN Journal, explored several topics 

related to the complaints and discipline processes.
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The Regulated Health Professions Act 
(RHPA)
In 2010, the College began drafting regulations, 

bylaws and policies associated with the RHPA. College 

staff held a series of meetings with Manitoba Health 

related to the scope of practice statement in the Act 

and reserved acts for registered nurses and nurse 

practitioners, and undertook extensive consultation 

with stakeholders across the province in that regard. 

As well, College staff provided both Board and member 

education with regard to the RHPA.

Canadian Council of Registered 
Nurses Regulators (CCRNR)
The College was one of the founding members of 

CCRNR which was formally established in 2010 to give 

RN regulatory bodies across Canada a strong national 

voice on regulatory matters and allow for expert nursing 

regulatory influence at the national level. Regulatory 

demands are increasing daily and CRNM’s membership 

and participation in this new organization will promote 

our achievement of excellence in the regulation of RNs 

and NPs and will provide a forum to address national 

and global regulatory issues.

Bylaw Amendments
In 2010, three amendments were made to the College’s 

bylaws. Consultation on the changes was completed 

through the College’s website.

The first amendment was a change to Bylaw II. In order 

to facilitate a smoother and more orderly transition for 

the President-Elect into the role of President, Bylaw II 

was amended to make the role of Chair of the Finance 

Committee part of the President-Elect’s second year in 

office and to allow for that individual to continue as 

Chair into their first year in office as President. This 

staggered term serves both offices and the College 

well by providing for greater continuity and acquired 

organizational knowledge for this key post within the 

College’s governance.

The second amendment was made to Bylaw X. The By-

law was revised to indicate that a fee of $150 would be 

payable by members who fail to complete a registration 

renewal application and pay the fee by the November 

15 administrative deadline. This amendment was made 

to encourage all members to comply with the adminis-

trative deadline for registration renewal. 

A second change was made to Bylaw X to increase the 

application processing fee to be paid by internationally 

educated nurse (IEN) applicants to $500. This fee more 

accurately reflects the time and resources required to 

process an application for initial registration for an IEN 

applicant.

Excellence in Regulation
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Registration Statistics 2010

Type 2000 2001 2002 2003 2004 2005 2006 2007 2008 2009 2010

Practicing 10,820 10,763 10,945 11,263 11,518 11,670 11,653 11,864 12,058 12,509 12,929

Extended Practice, RN(EP) - - - - - 4 32 49 65 81 101

Non-Practicing 186 207 396 309 257 245 282 255 252 197 178

Graduate Nurse - 64 127 90 106 130 158 116 102 118 67

Total 11,006 11,034 11,468 11,662 11,881 12,049 12,125 12,284 12,477 12,905 13,275

Total Practicing Only 10,820 10,827 11,072 11,353 11,624 11,804 11,843 12,029 12,225 12,708 13,097

Total Registrations

Age of Members
(Practicing, Extended Practice & Graduate Nurses)

2006         2007               2008     2009            2010
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6,000
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3,000

2,000

1,000

0

35 and under

36-55 

over 55
2,726 2,799 2,885

3,105
3,327

7,212 7,166 7,086 7,079
6,954

1,905
2,064

2,254
2,524

2,816

35 and under

36‐55 years

over 55
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Self Reported Working Preferences
(in relation to the number of hours currently worked)

2009        2010

Full Time Part Time Casual Full Time Part Time Casual

About the same 78.0% 74.3% 74.9% 77.8% 74.2% 69.5%

More hours 3.7% 18.2% 15.6% 4.9% 18.7% 20.4%

Less hours 15.8% 5.7% 6.4% 15.1% 5.4% 7.4%

No response 2.5% 1.8% 3.0% 2.2% 1.7% 2.7%

Total 100.0% 100.0% 100.0% 100.0% 100.0% 100.0%

Gender of Members
(Practicing, Extended Practice and Graduate Nurses)

2006             2007     2008               2009       2010
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6.0% 6.2% 6.4% 6.9% 7.1%
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Male

Manitoba

Canada

USA

38.1%

57.1%

4.8%

M

C

U

New RN(EP) Registrants by Location of 
Extended Practice Education 2010

New Registrants by Location of Initial 
Nursing Education 2010

Manitoba

Canada

Other
59.2%

26.4%

14.4%

Manitoba

Canada

Other
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New Registrants Entry to Practice Education Level

2006          2007        2008          2009                  2010

Degree

Diploma

61.3%
64.4%

67.6% 69.6%

73.9%
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35.6%

32.4%
30.4%
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To the Board of Directors of the

COLLEGE OF REGISTERED NURSES OF MANITOBA

We have audited the accompanying financial state-

ments of the COLLEGE OF REGISTERED NURSES OF 

MANITOBA, which comprise the statement of financial 

position as at December 31, 2010, and the statement 

of operations, statement of changes in net assets and 

statement of cash flows for the year then ended, and a 

summary of significant accounting policies and other 

explanatory information.

Management’s Responsibility for the Financial 

Statements

Management is responsible for the preparation and fair 

presentation of these financial statements in accor-

dance with Canadian generally accepted accounting 

principles, and for such internal control as manage-

ment determines is necessary to enable the preparation 

of financial statements that are free from material 

misstatement, whether due to fraud or error.

Auditor’s Responsibility

Our responsibility is to express an opinion on these 

financial statements based on our audit. We conducted 

our audit in accordance with Canadian generally ac-

cepted auditing standards. Those standards require 

that we comply with ethical requirements and plan 

and perform the audit to obtain reasonable assurance 

about whether the financial statements are free from 

material misstatement.

An audit involves performing procedures to obtain audit 

evidence about the amounts and disclosures in the 

financial statements. The procedures selected depend 

on the auditor’s judgment, including the assessment 

of the risks of material misstatement of the financial 

statements, whether due to fraud or error. In making 

those risk assessments, the auditor considers internal 

control relevant to the entity’s preparation and fair pre-

sentation of the financial statements in order to design 

audit procedures that are appropriate in the circum-

stances, but not for the purpose of expressing an opin-

ion on the effectiveness of the entity’s internal control. 

An audit also includes evaluating the appropriateness 

of accounting policies used and the reasonableness of 

accounting estimates made by management, as well 

as evaluating the overall presentation of the financial 

statements.

We believe that the audit evidence we have obtained 

is sufficient and appropriate to provide a basis for our 

audit opinion.

Opinion

In our opinion, the financial statements present fairly, 

in all material respects, the financial position of the 

COLLEGE OF REGISTERED NURSES OF MANITOBA as at 

December 31, 2010, and the results of its operations 

and its cash flows for the year then ended in accor-

dance with Canadian generally accepted accounting 

principles.

Chartered Accountants

Winnipeg, Manitoba

March 17, 2011

Independent Auditor’s Report
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December 31  2010  2009  

Assets

Current Assets
 Cash and cash equivalents   $ 1,393,034 $ 1,041,661 
 Receivables    59,094  89,122 
 Prepaids  65,492  105,387 
 Inventory   3,782  4,616 

   1,521,402  1,240,786 

Investments (Note 2)   4,993,861  5,285,526
 
Capital assets (Note 3)   1,163,770  1,214,286 

  $ 7,679,033 $ 7,740,598 

Liabilities and Net Assets

Current Liabilities
 Payables and accruals   $ 479,566 $ 406,379 
 Goods and Services Tax payable    154,223  141,077 
 Deferred revenue   4,089,556  4,006,509 
 Current portion of deferred lease inducements  33,750  33,750 

   4,757,095  4,587,715 

Deferred lease inducements  120,938  154,688 

   4,878,033  4,742,403 

Contingent liabilities and commitments (Notes 5 and 6)
    
Net Assets
 Invested in capital assets   1,163,770  1,214,286 
 Unrestricted   1,637,230  1,783,909 

   2,801,000  2,998,195 

  $ 7,679,033 $ 7,740,598 

Statement of Financial Position

The accompanying summary of significant accounting policies and notes are an integral part of these financial statements.

Approved on behalf of the Board of Directors:

President

Acting Executive Director
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For the year ended December 31  Invested 
  in Capital     2010  2009
  Assets  Unrestricted    Total   Total

Net assets, beginning of year $ 1,214,286 $ 1,783,909 $ 2,998,195 $ 2,717,634
 
Excess (deficiency) of revenue over expenditures for the year  (320,905)  123,710  (197,195)  280,561
 
Capital assets purchased during the year  270,464  (270,464)  -  -
 
Proceeds on disposal of capital assets during the year  (75)  75  -  - 

Net assets, end of year $ 1,163,770 $ 1,637,230 $ 2,801,000 $ 2,998,195 

Statement of Changes in Net Assets

The accompanying summary of significant accounting policies and notes are an integral part of these financial statements.
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For the year ended December 31  2010    
    Budget   2010  2009    
    (Unaudited)  Actual   Actual 
Revenue
 Registration $ 4,203,966 $ 4,233,831 $ 4,103,060 
 Examination  358,111  338,601  373,820 
 Investment income
  Realized (Note 4)  220,000  104,583  29,475 
  Unrealized gain on adjustment to fair value of investments  -  237,029  619,061 
 Miscellaneous  66,837  126,999  88,149 

    4,848,914  5,041,043  5,213,565 

Expenditures
 Levies and fees  930,316  888,439  888,148 
 Registration  736,849  685,533  691,472 
 Administration  628,462  659,894  599,900 
 Complaints resolution  400,520  477,263  355,017 
 Building operations  432,621  425,587  415,404 
 Practice  509,317  392,629  420,462 
 Board of Directors  337,833  328,187  330,201 
 Financial services  302,823  318,705  229,954 
 Member relations and communications  413,857  313,663  347,494 
 Office services  228,378  225,668  259,393 
 Information technology  223,909  206,040  147,227 

    5,144,885  4,921,608  4,684,672 

Excess (deficiency) of revenue over expenditures on operations
 before other items   (295,971)  119,435  528,893 

Other Items
 Amortization of capital assets  307,003  316,521  248,332 
 Loss on disposal of capital assets  -  109  -

    307,003  316,630  248,332 

Excess (deficiency) of revenue over expenditures for the year $ (602,974) $ (197,195) $ 280,561
 

Statement of Operations

The accompanying summary of significant accounting policies and notes are an integral part of these financial statements.
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For the year ended December 31  2010  2009  
 
Cash Flows from Operating Activities
 Excess (deficiency) of revenue over expenditures for the year $ (197,195) $ 280,561 
 Adjustments for items not affecting cash
  Amortization of capital assets  316,521  248,332 
  Amortization of deferred lease inducements  (33,750)  (33,750) 
  Loss on disposal of capital assets  109  - 
  Change in fair value of investments held for trading  (237,028)  (619,061) 
  Writedown of capital assets  4,275  - 

    (147,068)  (123,918)
 
 Changes in non cash operating working capital balances
  Receivables  30,028  3,954 
  Prepaids  39,895  (41,962) 
  Inventory  834  2,118 
  Payables and accruals  73,187  (80,894) 
  Goods and Services Tax payable  13,146  16,014 
  Deferred revenue  83,047  176,910 

    93,069  (47,778) 

Cash Flows from Financing and Investing Activities
 Investment acquisitions  (1,351,119)  (1,279,333) 
 Investment dispositions  1,879,812  2,039,072 
 Capital asset acquisitions  (270,464)  (196,088) 
 Proceeds on disposal of capital assets  75  - 

    258,304  563,651 

Net increase in cash and cash equivalents during the year  351,373  515,873
 
Cash and cash equivalents, beginning of year  1,041,661  525,788 

Cash and cash equivalents, end of year $ 1,393,034 $ 1,041,661
 

Statement of Cash Flows

The accompanying summary of significant accounting policies and notes are an integral part of these financial statements.
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Revenue Recognition
The College follows the deferral method of accounting for 
contributions.

Revenue is recognized as it is earned in accordance with the 
following:

Registration fee revenues are generally recognized as revenue in 
the period that corresponds to the registration year to which they 
relate.

Examination fees received are deferred and recognized as 
revenue in the year the applicant completes the exam.

Investment revenue is recognized as revenue in the year earned 
and includes gains and losses resulting from changes in the fair 
market value of investments.

All other revenues are recognized in the year earned.

Inventory
Inventory is made up of promotional items held for resale and is 
valued at the lower of cost and net realizable value.

Capital Assets
Capital assets are stated at cost less accumulated amortization. 
Amortization is recorded beginning in the later of the month of 
acquisition or when the asset is available for use. Amortization 
based on the estimated useful life of the asset is calculated as 
follows:
 Equipment 20%-33% declining balance basis
 Computer software 33% straight line
 Leasehold improvements 15 years straight-line over the term
  of the lease plus one renewal   
  period

Lease Inducements
Lease inducements received are deferred and amortized over the 
term of the lease and reduce the rent expense otherwise incurred.

Financial Instruments
The College utilizes various financial instruments. Unless oth-
erwise noted, it is management’s opinion that the College is not 
exposed to significant credit, market, foreign exchange, interest 
rate or liquidity risks arising from these financial instruments 
and the carrying amounts approximate fair values.

All transactions related to financial instruments are recorded on 
a settlement date basis.

The College classifies its financial instruments as follows based 
on the purpose for which the asset was acquired and follows the 
disclosed accounting policy for each category.

Assets/Liability Category Measurement
Cash and cash Held for trading Fair value
equivalents
Receivables Loans and receivables Amortized cost
Investments Held for trading Fair value
Payables and accruals Other financial Amortized cost
 liabilities
Goods and Services Other financial Amortized cost
Tax payable  liabilities 

• Held for trading items are carried at fair value, with 
changes in their fair value recognized in the statement of 
operations.

• Loans and receivables are carried at amortized cost, using 
the effective interest rate method, less any provision for 
impairment.

• Other financial liabilities are carried at amortized cost, 
using the effective interest method.

Transaction costs are expensed as incurred.

Use of Estimates
In preparing the College’s financial statements, management 
is required to make estimates and assumptions that affect the 
reported amounts of assets and liabilities, the disclosure of con-
tingent assets and liabilities at the date of the financial state-
ments and reported amounts of revenue and expenditures during 
the period. Actual results could differ from these estimates.

New Accounting Pronouncements
In December 2010, the Accounting Standards Board (AcSB) and 
Public Sector Accounting Board (PSAB) issued new standards for 
not-for-profit organizations (NPOs). For non-government (private 
sector) NPOs, they have a choice of:
1. International Financial Reporting Standards (“IFRS”) or 
2. Accounting Standards for NPOs

The Boards require NPOs to adopt their respective standards for 
year ends beginning on or after January 1, 2012; early adoption 
is allowed.  Until the date of transition to the new standards, 
all NPOs will continue to follow the current Canadian Institute 
of Chartered Accountants Handbook – Accounting Part V – Pre-
Changeover Standards.

Summary of Significant Accounting Policies
For the year ended December 31, 2010
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1. Nature of Operations
The College of Registered Nurses of Manitoba is incorporated under the laws of the Province of Mani-
toba and is tax exempt as a not-for-profit organization. The College is the professional regulatory body 
for Registered Nurses in Manitoba. The College ensures safe nursing care for the public by establishing 
and monitoring standards of nursing education and nursing practice and investigating complaints 
concerning the conduct and practice of Registered Nurses.

2. Investments       
       2010   2009 

Investment portfolio, original cost     $ 4,904,652 $ 5,433,346
Investment portfolio, fair market value     4,993,861  5,285,526

The investment portfolio has been classified as held-for-trading financial instruments and are recorded 
at fair value.  The portfolio consists of investments in debt and equity instruments through mutual 
funds.

3. Capital Assets          
       2010  2009 

    Accumulated   Net Book   Net Book 
   Cost  Amortization   Value   Value 

Equipment $ 1,300,112 $ 940,555 $ 359,557 $ 326,199
Computer software  613,856  334,693  279,163  282,920
Computer software in 
 development  -  -  -  43,951
Leasehold improvements  813,310  288,260  525,050  561,216

  $ 2,727,278 $ 1,563,508 $ 1,163,770 $ 1,214,286

4. Net Realized Investment Income 
Net realized investment income for the year is comprised of the following:
       2010   2009 

Interest, dividends and capital gains dividends    $ 134,392 $ 162,593
Loss on disposition of investments      (29,809)  (133,118)

      $ 104,583 $ 29,475
 

5. Contingent Liabilities           
The College is a member of the Canadian Nurses Protective Society (CNPS), which provides liability pro-
tection to its members. If the Board of Directors of CNPS considers there is a need for additional monies 
to maintain the protective fund at an appropriate level, the College will be required to contribute its 
proportionate share of any additional assessment. No provision for an additional assessment has been 
included in these financial statements.

6. Commitments         
The College anticipates contributions to the Foundation for Registered Nurses of Manitoba Inc. of 
$47,000 in 2011.

The College is committed to make an annual contribution of $1 per active practicing member to the 
Canadian Nurses Foundation (CNF). The College anticipates contributions to CNF of approximately 
$13,600 in 2011.

As a member of Canadian Nurses Protective Society (CNPS), the College is required to pay annual fees 
to CNPS. These fees are payable January 1. The College is committed to pay fees to CNPS of approxi-
mately $158,500 in 2011.

As a member of the Canadian Nurses Association (CNA), the College is required to pay annual fees 
to the CNA. These fees are payable in January. The College is committed to pay fees to the CNA of ap-
proximately $711,300 in 2011. 

The College has entered into agreements to lease its premises and equipment for various periods until 
2015. The annual rent of premises consists of minimum rent plus realty taxes, insurance and utilities. 
Minimum rent payable for premises and equipment in aggregate, and for each of the next five years is 
as follows:

    Premises   Equipment   Total

2011   $ 239,250 $ 13,783 $ 253,033
2012    239,250  13,783  253,033
2013    239,250  10,338  249,588
2014    239,250  -  239,250
2015    139,563  -  139,563

   $ 1,096,563 $ 37,904 $ 1,134,467

 

Notes to Financial Statements
For the year ended December 31, 2010
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7. Pension Plan
Substantially all of the employees of the College are members of the Healthcare Employees Pension 
Plan (a successor to the Manitoba Health Organization Inc. Plan) (the “Plan”) which is a multi-
employer defined benefit pension plan available to all eligible employees of the participating members 
of the Plan. Plan members will receive benefits based on the length of service and on the average of 
annualized earnings during the best five years of the last ten years prior to retirement, termination or 
death, that provides the highest earnings.

Pension assets consist of investment grade securities. Market and credit risk on these securities are 
managed by the Plan by placing plan assets in trust and through the Plan investment policy.

Pension expense is based on Plan management’s best estimates, in consultation with its actuaries, of 
the amount, together with the contributions by employees, required to provide a high level of assurance 
that benefits will be fully represented by fund assets at retirement, as provided by the Plan. The fund-
ing objective is for employer contributions to the Plan to remain a constant percentage of employees’ 
contributions.

Variances between actuarial funding estimates and actual experience may be material and any dif-
ferences are generally to be funded by the participating members. The most recent actuarial valuation 
of the Plan as at December 31, 2009 indicates a solvency deficiency. Special payments will be made 
to the plan over the next five years, out of current contributions in those years. Should these payments 
not be sufficient in returning the Plan to solvency, contribution rate increases or pension benefit reduc-
tions may be necessary. Contributions to the Plan made during the year by the College on behalf of its 
employees amounted to $138,521 ($128,990 in 2009) and are included in the Statement of Operations.

8. Capital Management
The College defines capital as its net assets. It is not subject to any externally imposed capital require-
ments. There have been no changes in what the College considers to be its capital since the prior year.
The College’s objectives when managing capital are:
a) to safeguard it’s ability to continue as a going concern, and
b) to continue to meet its obligations under The Registered Nurses Act, particularly with regard to 

the protection of the public.

The College manages its capital to achieve these objectives by:
a) considering economic conditions and the risk characteristics of underlying assets;
b) establishing annual operating and capital budgets and monitoring related performance;
c) establishing rolling performance objectives for excess of revenues over expenditures and cash 

flow and monitoring related performance;
d) maintaining liquid assets at least sufficient to fund operating expenses for up to eight months; 

and,
e) controlling operating costs relative to available revenue.

The College does not distribute its capital and does not establish quantitative return on capital criteria.

9. Financial Instrument Risk Management
The College, through its financial assets and liabilities, is exposed to various risks in the normal course 
of operations. The College’s objective in risk management is to optimize the risk return trade-off, within 
set limits, by applying integrated risk management and control strategies, policies and procedures 
throughout the College’s activities. The following analysis provides a measurement of those risks at 
December 31, 2010.

Credit Risk and Market Risk
Credit risk is the risk that the College will incur a loss due to the failure by its debtors to meet their 
contractual obligations. Financial instruments that potentially subject the College to significant con-
centrations of credit risk consist primarily of cash and cash equivalents, receivables and investments. 
Market risk is the risk that the value of an investment will fluctuate as a result of changes in market 
prices, whether those changes are caused by factors specific to the individual investment or factors 
affecting all securities traded in the market. The College limits its exposure to credit risk by placing 
its cash and cash equivalents and investments with high credit quality debt and equity instruments 
through mutual funds in accordance with investment policies adopted by the Board of Directors. Risk 
and volatility of investment returns are mitigated through the diversification of investments in different 
geographic regions and different investment vehicles.

Foreign Exchange Risk
Foreign exchange risk is the risk that the fair value or future cash flows of a financial instrument will 
fluctuate because of changes in foreign exchange rates. The College is not exposed to foreign exchange 
risk as all financial instruments are denominated in Canadian dollars and the number of transactions 
undertaken in foreign currency is minimal.

Interest Rate Risk
Interest rate risk is the risk that the fair value or future cash flows of a financial instrument will fluctu-
ate because of changes in market interest rates. The College is not exposed to significant interest risk 
as cash and cash equivalents are held in short-term products.

Liquidity Risk
Liquidity risk is the risk that the College will not be able to meet its obligations as they fall due. The 
College maintains adequate levels of working capital to ensure all its obligations can be met when they 
fall due. Long-term investments are also held in securities that can be liquidated within a few days 
notice.

Fair Value
The carrying values of cash and cash equivalents, receivables, payables and accruals approximate 
their fair value due to the relatively short periods to maturity of these items or because they are receiv-
able or payable on demand. Investments are presented at fair value in the financial statements and are 
disclosed on the Statement of Financial Position and (Note 2).
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