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BECOME A MEMBER OF THE COLLEGE OF REGISTERED NURSES OF MANITOBA 
COUNCIL. A CALL FOR APPLICATIONS. 
 
Serving as a Council member of the College of Registered Nurses of Manitoba is a 
stimulating and challenging way to make an important contribution to the oversight of 
nursing regulation in Manitoba. Council service is a rewarding opportunity.  
 
The College of Registered Nurses of Manitoba is seeking four registrants and one member 
of the public to join the College’s Council for a three-year term, starting August 1, 2023. 
 
Background 

Beginning in 2022, the election process for Council members was replaced with a skills-
based appointments process. Please read below for an overview of the role which outlines 
the essential and desired qualifications needed to be considered as a candidate to become 
a member of the College’s Council. 

Overview of the Role 

The Council is the College’s governing body, whose mandate is to govern the College and 
the registered nursing profession in the public interest. Council members make all 
decisions within the context of the College’s mandate to protect the public interest. The 
College’s Council is made up of 11 members: six RNs members and five public 
representatives.   

The Selection Criteria  
 
Essential Qualifications:  
Applicants must meet all the following essential criteria in order to be considered for 
appointment to Council: 
 

• Understanding of the role and responsibilities of the College  
• Ability to put the public interest above all other considerations, even when they may 

conflict with professional interests  
• Ability to think critically and with an open mind about issues  
• Ability to clearly communicate views on issues  
• Ability to make decisions based on open and thorough consideration of all the 

arguments  
• Ability to be a team player and use effective inter-personal skills to develop strong, 

trustworthy and cooperative relationships  
• Ability and intent to participate regularly and devote the required time and energy  

 
Desired Qualifications:  
Desired qualifications are considered an asset. Applicants who do not meet these criteria 
are still eligible for appointment to Council. The Selection Panel will give preference to 
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candidates who possess expertise that are not sufficiently represented among existing 
Council members. 
 
The Council is also interested in having representation from diverse perspectives amongst 
RN members of Council. This includes giving consideration to factors such as domain of 
nursing practice (e.g., education, administration/management and nursing designation).   
 
For 2023, Council has identified the following skills/professional qualifications as priorities 
along with an ongoing emphasis on achieving diversity on Council:  
 

• Legal expertise, including possessing a law degree, actively practising as a lawyer, 
or experience in the field of law  

• RNs with direct care experience  
• RNs with early-in-nursing career qualifications   

 
Other Desired Qualifications:  
Other desired qualifications that are considered an asset include expertise in the following 
areas:   
 

• Finance, including reading and interpreting financial statements  
• Strategic planning  
• Administrative management  
• Quality improvement  
• Governance, including experience serving on a governing board  
• Risk management  
• Professional regulation  
• Human Resources (i.e., Recruitment, assessment, succession planning, performance 

appraisal) 
 
Council recognizes the importance of building a Council that is reflective of the public 
whose interest the College is mandated to protect. This includes actively seeking Council 
members with diverse backgrounds, cultures, and perspectives. An applicant’s ability to 
contribute to a diverse Council composition will be a priority factor in the selection process. 
 
The Selection Process 
The Council’s selection panel will pre-screen applicants to establish a pool of qualified 
applicants by assessing their competencies against the selection criteria. Once the 
applications have been reviewed, candidates will be selected to participate in an interview. 
After interviews are completed, applicants will be informed of their status and whether 
they are being recommended for appointment to Council.    
  
Important Dates 
 
Call for Applications: 
February 15-March 31, 2023 
 
Applicant interviews occur: 
April – May 2023 
 
Council reviews and approves recommendations for appointment: 
On or before June 8, 2023 
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Term begins: 
August 1, 2023 
 
How to Apply  
Complete this application form and submit it before 5:00PM CST on March 31, 2023.   
 
Thank you for your interest in joining the College of Registered Nurses of Manitoba Council.  
If you have further questions, please refer to Frequently Asked Questions on the College’s 
website.  We look forward to reviewing your applications.   
 

https://www.surveymonkey.com/r/W3CTLZX
https://www.crnm.mb.ca/the-college/council/council-selection-process/
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