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Rationale: 

The College of Registered Nurses of Manitoba (College) may require supervised practice or transitional practice 

experience in certain scenarios. When required, individuals must work with a designated employer or their affiliate who 

are equipped to support quality nursing practice within the public sector. 

 

Purpose: 

This policy identifies designated employers for supervised practice and transitional practice experience. The number of 

hours that the College requires is determined independently of this policy. 

 
Authority: 

Subsection 32(2) of The Regulated Health Professions Act enables the CEO/Registrar to place conditions on a certificate 

of practice.   

 

Policy: 

Supervised practice or transitional practice experience hours must be completed at one of the following designated 
employers or their affiliates.  

• Shared Health  

• Interlake-Eastern Regional Health Authority 

• Northern Regional Health Authority  
• Prairie Mountain Health  

• Southern Health-Sante Sud  

• Winnipeg Regional Health Authority  

• CancerCare Manitoba  

• Indigenous Services Canada – Manitoba region  

• Manitoba Justice Corrections Facility 

The designated Manitoba employer or its affiliate must agree to support the individual in meeting the requirements of 
the supervised practice or the transitional practice experience. 


