
Supervised Practice versus Transitional Practice For Registered Nurses (RN)s 

Supervised Practice Transitional Practice 

Purpose To provide direct oversight of an RN’s practice to monitor and reinforce the safe 
application of foundational skills and core competencies. See the College’s 
Supervised Nursing Practice: RN & RN(NP) document for more information. 

To provide oversight while RNs apply standards of practice. 
Transitional practice is a bridge that helps RNs gain confidence 
in their abilities and perform their responsibilities optimally. 

Who may be eligible? • RNs returning to practice in Manitoba following an extended absence 
• Newly registered internationally educated nurses without sufficient RN practice 

experience (i.e.  recent graduates from a nursing program outside of Canada) 
• Newly registered internationally educated nurses  needing to reinforce their RN 

knowledge, skill, and judgment. 

• Experienced RNs returning to practice in Manitoba after a 
shorter absence to support transitioning back into practice. 

• Newly registered internationally educated nurses with 
sufficient RN practice experience from outside of Canada, to 
facilitate the application of  RN competencies specific to 
Canadian RN practice and health care environment. 

Level of Supervision Begins with direct supervision, to confirm the RN’s competency and abilities. 
Depending on the situation, the complexity of the RN care being provided  and the 
RN’s competency level, supervision is expected to  gradually shift to include some 
indirect oversight when it is safe and appropriate. 

See the College’s Supervised Nursing Practice: RN & RN(NP) document for details. 

Begins with direct supervision, however, the registrant may 
progress more quickly transitioning to indirect supervision as 
capacity to practice competently and with  confidence are 
demonstrated in the new work environment. Transitional 
practice does not require direct supervision for the entire 
duration of practice hours. When appropriate, the RN should be 
able to progress to the point of being able to identify the 
circumstances where they require assistance. 

Supervision Definitions Direct Supervision 

The supervisor is required to be physically present or immediately available to answer questions and/or assist the  RN during the provision of care. The 
supervisor may be in the room overseeing the care, or in proximity to the RN  for ease of consultation, and available to attend in person if needed. 

Indirect Supervision 

The supervisor is not required to be physically present but is able to provide direction to the RN  and monitors activities by having the RN  report 
regularly in-person, via telephone, periodic observation, or other virtual collaboration methods. 

In June 2025, the College committed to modernizing several initiatives to better support internationally educated nurses and all applicants. This document is intended to help employers and the public understand the expectations when an RN is 
approved for registration with a  condition on their  certificate of practice for supervised or transitional practice. It does not apply to supervision provided by RNs to students or learners, and is not intended to speak  to the supervision a registrant 
requires as determined by the complaints investigation committee. 

https://www.crnm.mb.ca/wp-content/uploads/2024/05/Supervised-Nursing-Practice-RN-and-RNNP-May-2024.pdf
https://www.crnm.mb.ca/wp-content/uploads/2024/05/Supervised-Nursing-Practice-RN-and-RNNP-May-2024.pdf


Supervised Practice Transitional Practice 

Employer Evaluation The College’s evaluation form must be completed by the supervisor who observed the individual’s practice. 

Number of Hours Required Determined by policy or the CEO/Registrar, as applicable, and is subject to change. 

Example Scenarios • Reinstatement applicant approved for RN registration via alternative to clinical 
competence assessment (CCA)  

• Internationally educated nurse applicant with demonstrated minimal gaps 
following RN CCA 

• Internationally educated nurse applicant who is a recent graduate and has been 
approved for expedited registration. 

• Internationally educated nurse applicants approved for 
expedited registration with sufficient practice hours. 

Approved Employers Supervised practice or transitional practice experience must be completed with one of the designated employers listed in the College’s policy. 

https://www.crnm.mb.ca/resource/designated-employers-for-supervised-practice-and-transitional-practice-experience-aa-31/

