
Guidance on Providing Sick Notes 

 

1 
 

 

 

 

Guidance on Providing Sick Notes 

October 1, 2026 

 

 

 

 

The College of Licensed Practical Nurses of Manitoba (CLPNM), College of Registered 

Nurses of Manitoba (CRNM), and College of Registered Psychiatric Nurses of Manitoba 

(CRPNM) developed this document. 

 

 

 

 

 

 

 

 

 

Published: 10/2026 

 

  



Guidance on Providing Sick Notes 

 

2 
 

Purpose 

To support Manitoba nurses1 to: 

- understand Bill 11 - The Employment Standards Code Amendment Act (Sick Notes for 

Employee Absences), and  

- meet their nursing practice expectations when asked by a client to provide a sick note. 

 

Definitions 

Sick note: A sick note means a certificate, letter or other document that is issued by a health 

professional for the purpose of verifying that an employee cannot or should not attend work on a 

short-term basis because of the employee's injury or illness. It is not a comprehensive functional 

abilities evaluation, fitness to practice assessment or disability assessment. 

Bill 11: Bill 11, The Employment Standards Code Amendment Act (Sick Notes for Employee 

Absences), expands authority to nurses to provide sick notes while also amending Manitoba’s 

Employment Standards Code to limit when employers can require sick notes, aiming to reduce 

unnecessary healthcare visits while supporting appropriate use of medical documentation.  

Nurse: A licensed practical nurse, registered nurse, nurse practitioner or registered psychiatric 

nurse who is currently on their respective register with an active certificate of practice. 

 

Background 

With the enactment of Bill 11 to amend The Employment Standards Code, nurses may be asked 

to provide sick notes more frequently. Nursing practice standards, practice directions, and codes 

of ethics, all of which establish practice expectations for each of the three Manitoba nursing 

professions, underpin the guidance of this document. 

 

Practice Expectations related to Sick Notes 

In all situations, nurses are expected to ensure their practice complies with legislation, 

professional standards, scope of practice, and employer policies. It is important to remember that 

when using these guidelines, a sick note should only contain the information necessary to fulfill its 

purpose. 

As part of meeting their standards and practice expectations, if asked to provide a sick note, 

nurses are expected to: 

1. Evaluate whether it is appropriate to assess the need for a sick note 

 

a. Nurses are expected to determine if the assessment and decision regarding a sick note 

falls within their scope of practice and individual competence, considering:  

• the complexity of the client’s health status, 

• the nurse’s knowledge, skill, and judgment, 

 
1 Includes Licensed Practical Nurses, Registered Nurses, Nurse Practitioners and Registered 
Psychiatric Nurses  

https://web2.gov.mb.ca/bills/43-3/pdf/b011.pdf
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• team roles and available providers, and 

• organizational/employer policies. 

 

b.  A nurse may assess whether to provide a sick note only if: 

• there is a therapeutic nurse-client relationship, 

• the assessment will occur within an episode of care or service,  

• the nurse maintains professional boundaries, and 

• they can gather sufficient information regarding the client’s health status to support a 

short-term absence. 

 

2. Practice within the limits of competence 

When the situation exceeds the nurse’s scope or level of competence, the nurse is expected to 

collaborate, consult or refer to another health care provider with the appropriate scope and 

expertise. 

 

3. If it is determined that a sick note is required, legibly write out the sick note including: 

• Date of client assessment 

• Date(s) of recommended absence or general timeframe for reassessment 

• Registrant details including full name and title (RN, LPN, RPN or NP) and registration 

number. 

Note that sick notes should not include diagnoses or detailed medical information or unnecessary 

personal health information. 
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Need Support? 

College of Licensed Practical Nurses of Manitoba (CLPNM)  

www.clpnm.ca   

Practice Department: practice@clpnm.ca  

 

College of Registered Nurses of Manitoba (CRNM)  

www.crnm.mb.ca  

Quality practice team: 204-774-3477 800-665-2027 (Manitoba toll-free)  

practice@crnm.mb.ca  
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